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I ntroduction

This notice includes important information abowg tnding status of your pension plan (“the Plaariy
general information about the benefit payments gntaed by the Pension Benefit Guaranty Corporation
(“PBGC"), a federal insurance agency. All traditi pension plans (called “defined benefit pension
plans”) must provide this notice every year regessdlof their funding status. This notice doesmean
that the Plan is terminating. It is provided foformational purposes and you are not requireéspand

in any way. This notice is for the plan year begig January 1, 2012 and ending December 31, 2012.

How Well Funded IsYour Plan

Under federal law, the plan must report how welisifunded by using a measure called the “funded
percentage.” This percentage is obtained by digidhe Plan’s assets by its liabilities on the \d#hn
Date for the plan year. In general, the higherpghecentage, the better funded the plan. Your'®lan
funded percentage for the Plan Year and each ofvibepreceding plan years is set forth in the chart
below, along with a statement of the value of tlemB assets and liabilities for the same period.

Funded Percentage

2012 2011 2010
Valuation Date January 1, 2012 January 1, 2011 January 1, 2010
Funded Percentage 89% 97% 93%

Value of Assets

$569,434,966

$593,636,752

$554,144,893

Value of Liabilities

$640,931,331

$610,640,493

$597,787,026

Year-End Fair Market Value of Assets

The asset values in the chart above are measurefl tag Valuation Date for the plan year and are
actuarial values. Because market values can Htetdaily based on factors in the marketplace, sisch
changes in the stock market, pension law allowsspta use actuarial values that are designed totsmo
out those fluctuations for funding purposes. Thsetvalues below are market values and are mehsure
as of the last day of the plan year, rather thaof déise Valuation Date. Substituting the markdueaof
assets for the actuarial value used in the abowet etould show a clearer picture of a plan’s funded
status as of the Valuation Date. The fair markdtie of the Plan’s assets as of the last day oPthe
Year and each of the two preceding plan yearsdg/shin the following table:

December 31, 2012

December 31, 2011

December 31, 2010

Fair Market Value of Assets

$507,100,000

$474,529,138

$501,121,361
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Critical or Endanger ed Status

Under federal pension law a plan generally will dmnsidered to be in “endangered” status if, at the
beginning of the plan year, the funded percentddbheoplan is less than 80 percent or in “criticstatus

if the percentage is less than 65 percent (othetoffe may also apply). If a pension plan enters
endangered status, the trustees of the plan anegeddo adopt a funding improvement plan. Sinhylaif

a pension plan enters critical status, the trustédbe plan are required to adopt a rehabilitaxam.
Rehabilitation and funding improvement plans esthbkteps and benchmarks for pension plans to
improve their funding status over a specified pkobtime.

The Plan was not in endangered or critical statube Plan Year.

Participant I nformation

The total number of participants in the Plan ashefPlan’s valuation date was 5,237. Of this numbe
2,647 were active participants, 1,536 were retoedeparated from service and receiving benefitd, a
1,054 were retired or separated from service atitlezhto future benefits.

Funding & Investment Policies

Every pension plan must have a procedure for aéshafd) a funding policy to carry out plan objectve

A funding policy relates to the level of assetsdeskto pay for benefits promised under the planecttly
and over the years. The funding policy of the R&to enforce compliance with all applicable coliee
bargaining agreements between employers and IBE¥dIUd0. 48 and participation special agreements
approved by the Board of Trustees. The Board afstBes will work with its professional service
advisors to ensure that contributions received Hey Edison Pension Trust will satisfy the minimum
funding requirements under the Employee Retirenezume Security Act and be tax-deductible under
Internal Revenue Service rules. Over time, ther@oé Trustees may adjust Plan benefits in resptmse
investment returns and other Plan experience,ak agditional contributions from the bargainingtjes.

Once money is contributed to the Plan, the mondpvssted by plan officials called fiduciaries, who
make specific investments in accordance with tren’Blinvestment policy. Generally speaking, an
investment policy is a written statement that pdegi the fiduciaries who are responsible for plan
investments with guidelines or general instructicnacerning investment management decisions. The
investment policy of the Plan is to invest Planetssover a diverse spectrum of asset classes and
investment strategies. The targeted allocationaitheasset class or strategy (as a percentage of Pla
assets) is one of the most important elements efirthestment policy. The asset allocation targets a
developed with the goal of achieving the requiragtterm rate of return while minimizing volatilitg

the extent possible. The current target allocdtoreach asset class and/or strategy follows:

Large-Cap Domestic Equity: 20%
Small and Mid-Cap Domestic Equities: 4%
International Equities: 14%
Fixed Income: 19%
Mortgages: 2%
Real Estate: 15%
Absolute Return Strategies: 12%
Real Return Strategies: 12%
Private Equity: 2%

The Board of Trustees employs professional investnmanagers who are responsible for making
investment decisions with the Plan assets entrusiethem. The Board of Trustees employs an
investment consultant to assist them with the atioa of Plan assets among different asset claases
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evaluating the performance of the investment mamsagegainst recognized benchmarks and/or peer
groups.

For purposes of IRS Form 5500, the Plan is alsoired to report the allocation percentages accgrttin
the categories detailed below. These allocatioagparcentages of total assets:

Asset Allocations Per centage
1. Cash (Interest bearing and non-interest bearing) 1%
2. U.S. Government securities 0%
3. Corporate debt instruments (other than employeaurgess):

Preferred 0%

All other 0%
4. Corporate stocks (other than employer securities):

Preferred 0%

Common 18%
5. Partnership/joint venture interests 7%
6. Real estate (other than employer real property) 0%
7. Loans (other than to participants) 0%
8. Participant loans 0%
9. Value of interest in common/collective trusts 27%
10. Value of interest in pooled separate accounts 0%
11 Value of interest in master trust investment act®un 0%
12 Value of interest in 103-12 investment entities 10%
13. Value of interest in registered investment compafgeg., mutual funds) 37%
14, Value of funds held in insurance co. general actfumallocated contracts) 0%
15. Employer-related investments:

Employer Securities 0%

Employer real property 0%
16. Buildings and other property used in plan operation 0%
17 Other 0%

For information about the Plan’s investment in afhyhe following types of investments as described
the chart above — common/collective trusts, poglgoarate accounts, master trust investment acgounts
or 103-12 investment entities — contact

The William C. Earhart Company, Inc.
P.O. Box 4148

Portland, OR 97208

(503) 460-5223

(877) 396-1823

Right to Request a Copy of the Annual Report

A pension plan is required to file with the US Depeent of Labor an annual report called the Forf®b5
that contains financial and other information abth# plan. Copies of the annual report are availab
from the US Department of Labor, Employee Ben&gsurity Administration’s Public Disclosure Room
at 200 Constitution Avenue, NW, Room N-1513, Wagton, DC 20210, or by calling (202) 693-8673.
For 2009 and subsequent plan years, you may obtaielectronic copy of the plan’s annual report by
going towww.efast.dol.govand using the Form 5500 search function. Or yay obtain a copy of the
Plan’s annual report by making a written requeghtoplan administrator. Individual informatiomch

as the amount of your accrued benefit under the, Fanot contained in the annual report. If yoa a
seeking information regarding your benefits undex Plan, contact the plan administrator identified
below under “Where To Get More Information.”
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Summary of Rules Governing Plansin Reor ganization and | nsolvent Plans

Federal law has a number of special rules thatyaapfinancially troubled multiemployer plans. The
plan administrator is required by law to includswammary of these rules in the annual funding notice
Under so-called “plan reorganization rules,” a plaith adverse financial experience may need to
increase required contributions and may, undeairedircumstances, reduce benefits that are ngibtdi

for the PBGC’s guarantee (generally, benefits kizate been in effect for less than 60 months). pglaa

is in reorganization status, it must provide noéfion that the plan is in reorganization status tuat, if
contributions are not increased, accrued bendfiteuthe plan may be reduced or an excise tax reay b
imposed (or both). The plan is required to fumriisis notification to each contributing employedahe
labor organization.

Despite these special plan reorganization rulgdam in reorganization could become insolvent. l&np
is insolvent for a plan year if its available fiméad resources are not sufficient to pay benefitemvdue
for that plan year. An insolvent plan must redbeeefit payments to the highest level that candd p
from the plan’s available resources. If such resesiare not enough to pay benefits at the leadified

by law (see Benefit Payments Guaranteed by the RBBIOw), the plan must apply to the PBGC for
financial assistance. The PBGC will loan the gleamount necessary to pay benefits at the gus@nt
level. Reduced benefits may be restored if the'glinancial condition improves.

A plan that becomes insolvent must provide prongtice of its status to participants and benefiesyri
contributing employers, labor unions representiagipipants, and PBGC. In addition, participams a
beneficiaries also must receive information regegdivhether, and how, their benefits will be reduoed
affected, including loss of a lump sum option. sTimformation will be provided for each year tharpls
insolvent.

The Plan is not in reorganization and is solvent.

Benefit Payments Guar anteed by the PBGC

The maximum benefit that the PBGC guarantees ibysktw. Only benefits that you have earned atrigh
to receive and that can not be forfeited (calleste@ benefits) are guaranteed. Specifically, B&®
guarantees a monthly benefit payment equal to £#0€ept of the first $11 of the Plan’s monthly bénef
accrual rate, plus 75 percent of the next $33 efatcrual rate, times each year of credited servide
PBGC’s maximum guarantee, therefore, is $35.75rpenth times a participant’'s years of credited
service.

Example 1. If a participant with 10 years of credited seevitas an accrued monthly
benefit of $500, the accrual rate for purposesetéinining the PBGC guarantee would
be determined by dividing the monthly benefit by tparticipant’'s years of servige
($500/10), which equals $50. The guaranteed amfouret $50 monthly accrual rate |fis
equal to the sum of $11 plus $24.75 (.75 x $33)$86.75. Thus, the participant’s
guaranteed monthly benefit is $357.50 ($35.75 x 10)

Example 2: If the participant in Example 1 has an accrueadtimy benefit of $200, the
accrual rate for purposes of determining the guaswould be $20 (or $200/10). The
guaranteed amount for a $20 monthly accrual raggjigl to the sum of $11 plus $6.75
(.75 x $9), or $17.75. Thus, the participant’s gnéeed monthly benefit would bhe
$177.50 ($17.75 x 10).

The PBGC guarantees pension benefits payable atahaetirement age and some early retirement
benefits. In calculating a person’s monthly payméme PBGC will disregard any benefit increases th
were made under the plan within 60 months befogeetirlier of the plan’s termination or insolvenoy (
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benefits that were in effect for less than 60 merghthe time of termination or insolvency). Sarly,
the PBGC does not guarantee pre-retirement deaibfiteeto a spouse or beneficiary (e.g., a qualifie
pre-retirement survivor annuity) if the participalies after the plan terminates, benefits aboventinmal
retirement benefit, disability benefits not in petgtus, or non-pension benefits, such as healthidnse,
life insurance, death benefits, vacation pay, gesance pay.

Whereto Get More | nformation

For more information about this notice, you maytecti

The William C. Earhart Company, Inc.
P.O. Box 4148

Portland, OR 97208

(503) 460-5223

(877) 396-1823

For identification purposes, the official plan nunlis 001 and the plan sponsor's name and employer
identification number or “EIN” is Edison PensionaRIBoard of Trustees and 93-6061681. For more
information about the PBGC, go to PBGC's websw@w.pbgc.gov

Page 5



